
 
127 

                           Journal of Effective              innovativepublication.uz                            

                  Learning and Sustainable Innovation 

 

MEASURES TO PREVENT AGGRESSIVE ATTITUDES BY THE TEACHER TO 

THE STUDENT FOR LATING TO THE LESSONS 

 

Shomurotov Ulugbek Melikboboyevich 

Denov Institute of Entrepreneurship  

and Pedagogy Trainee-teacher 

Tel: +998915107420 

e-mail: u.shomurotov@dtpi.uz 

  

 

Bashirova Sevara Suyun qizi  

Denov Institute of Entrepreneurship and Pedagogy 

Educational direction of physical culture 1st stage student 

 

          Sattorov Ravshan Tojiddinovich 

 Denov Institute of Entrepreneurship and Pedagogy 

Educational direction of physical culture 1st stage student 

 

Abstract: Punctuality is an important virtue that needs to be inculcated in students 

from a young age. Showing up to lessons on time allows for an orderly and productive 

learning environment in the classroom. However, there may be valid reasons beyond a  
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student's control why they occasionally arrive late. In such situations, it is imperative that 

teachers respond with empathy, patience and compassion rather than aggression or harsh 

punishment. An aggressive attitude from an authority figure like a teacher can 

psychologically damage impressionable young minds and negatively impact the student-

teacher relationship. This article discusses some measures that can help prevent aggressive 

reactions from teachers when students are occasionally late to lessons. 
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Introduction: Communication is key. Teachers should clearly communicate their 

expectations regarding punctuality to students at the start of the academic year or term. They 

must also educate students about the importance of being on time and how lateness disrupts 

the flow of the lesson. Students should know the procedures to follow if they are ever delayed, 

such as informing the teacher in advance when possible. Two-way dialogue allows teachers 

to understand any difficulties faced by particular students and address them appropriately. It 

also gives students a chance to explain the reasons for their lateness respectfully if it was 

unavoidable. 

Teachers must lead by example and model calm, patient behavior themselves. They should 

arrive on time for all their classes and meetings to demonstrate the value they place on 

punctuality. Raising one's voice or reacting angrily sets a poor precedent for students and is 

counterproductive. Instead, teachers can have a gentle, private conversation with habitually 

late students to understand the root causes and try to resolve them. Corporal punishment or 

public shaming must be avoided absolutely as they violate basic human dignity and children's 

rights.  

Compassion and understanding should guide a teacher's response, not aggression. If a student 

is late due to genuine difficulties beyond their control such as transport problems or medical  
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issues, teachers must show empathy. Scolding or penalizing them unfairly in such situations 

will greatly demotivate students and damage the teacher-student bond. However, teachers 

also need administrative support through clear policies regarding consequences for repeated 

or unexcused lateness. Balance is key - consequences should be educative rather than merely 

punitive. 

Measures to Prevent Aggressive Attitudes by the Teacher: 

Teachers play a crucial role in shaping the minds and characters of young individuals. They 

are entrusted with the responsibility of imparting knowledge, fostering intellectual growth, 

and nurturing positive values in their students. However, it is disheartening to witness 

instances where teachers exhibit aggressive attitudes towards their students, creating a 

detrimental impact on the learning environment and the overall well-being of the students. 

To address this issue effectively, it is imperative to implement a comprehensive set of 

measures aimed at preventing aggressive attitudes by teachers. 

1. Teacher Training and Professional Development: 

- Comprehensive Training Programs: 

  Institutes should provide comprehensive training programs for teachers that explicitly 

address the importance of maintaining a positive and respectful classroom environment. 

These programs should equip teachers with the necessary skills and strategies to manage their 

emotions, resolve conflicts peacefully, and foster a culture of empathy and understanding in 

the classroom. 

- Conflict Resolution and Communication Skills: 

  Teachers should receive training in effective communication and conflict resolution 

techniques. This will enable them to address student misbehavior calmly and constructively, 

without resorting to aggressive or punitive measures. 

Vol.2 №2 (2024). February 



 
130 

                                                  Journal of Effective               innovativepublication.uz                    

          Learning and Sustainable Innovation 

 

- Emotional Intelligence Development: 

  Teachers should be encouraged to develop their emotional intelligence by recognizing and 

managing their own emotions, as well as understanding the emotions of their students. This 

will help them to respond to challenging situations with greater self-awareness and emotional 

regulation. 

2. Supportive School Environment: 

- Administrative Support: 

  School administrators should create a supportive environment where teachers feel valued, 

respected, and heard. This includes providing adequate resources, addressing teacher 

concerns promptly, and fostering a culture of collaboration and teamwork among staff 

members. 

- Peer Support and Mentorship: 

  Establishing a system of peer support and mentorship can provide teachers with a network 

of colleagues who can offer guidance, share experiences, and provide emotional support. This 

can help to reduce feelings of isolation and stress, which may contribute to aggressive 

attitudes. 

- Work-Life Balance: 

  Schools should prioritize the well-being of their teachers by promoting a healthy work-life 

balance. This includes implementing policies that limit excessive workload, encourage 

regular breaks, and provide opportunities for teachers to engage in self-care activities. 

3. Classroom Management Strategies: 

- Positive Discipline Techniques: 
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  Teachers should be trained in positive discipline techniques that focus on promoting self-

control, responsibility, and respect among students. This involves setting clear expectations, 

providing positive reinforcement for good behavior, and addressing misbehavior through 

restorative practices rather than punishment. 

- Effective Classroom Management: 

  Teachers should be equipped with strategies for effective classroom management, such as 

establishing clear routines and procedures, maintaining a structured learning environment, 

and using proactive strategies to prevent disruptive behavior. 

- Student Engagement and Motivation: 

  Creating an engaging and motivating learning environment can help to reduce student 

boredom and frustration, which may contribute to aggressive behavior. Teachers should strive 

to make lessons interesting, relevant, and interactive, and to provide opportunities for students 

to actively participate in the learning process. 

4. Parental Involvement and Communication: 

- Open Communication Channels: 

  Schools should foster open communication channels between teachers and parents. This 

includes regular parent-teacher conferences, accessible communication platforms, and 

opportunities for parents to provide feedback and express concerns. 

- Collaborative Problem-Solving: 

  When addressing student behavior issues, teachers should collaborate with parents to 

develop a shared understanding of the problem and work together to find effective solutions. 

This can help to prevent misunderstandings and build a supportive partnership between home 

and school. 
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5. Regular Monitoring and Evaluation: 

- Performance Reviews: 

  Regular performance reviews should include an assessment of teachers' classroom 

management skills and their ability to maintain a positive and respectful learning 

environment. This provides an opportunity for teachers to receive feedback and identify areas 

for improvement. 

- Student Feedback: 

  Collecting feedback from students can provide valuable insights into the classroom 

environment and the teacher's interactions with students. This feedback can be used to 

identify potential issues and make necessary adjustments to teaching practices. 

By implementing these comprehensive measures, schools can create a culture of respect, 

empathy, and positive communication that effectively prevents aggressive attitudes by 

teachers. This will foster a safe and supportive learning environment where students can 

thrive academically, socially, and emotionally. 

Conclusion. Overall, maintaining a positive learning environment and healthy teacher-

student relationships should be the top priority. With open communication, leading by good 

example, and responding to occasional lateness with patience, empathy and care for students' 

well-being - rather than aggression - teachers can help minimize instances of lateness over 

time in a constructive manner. Students will be more receptive to feedback and guidance from 

teachers they respect. This fosters a nurturing atmosphere where all parties can work together 

towards the shared goal of students' academic growth and development. 
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